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Discussion
My field of study is business administration and I’m bound to meet proffesionals from different cultural and social backgrounds. According to Rojas (2017), diversity at the workplace requires one to respect other people regardless of their race, political beliefs, gender, sexual orientation age, and even communication styles. It is advisable that a new employee accepts and respects other people’s differences to ensure that they work with minimum problems at work and to promote acceptance for their diversity.
One of the best strategies to educate employees about diversity in the workplace is to have them understand the organizations’ vision and goals towards promoting cultural diversity (Howell, 2017). Educating the employees on how diversity impacts the organizations’ business will help them understand why the need to be culturally competent.
[bookmark: _GoBack]Second, it is crucial to ensure that employees are culturally competent.  Rojas (2017) posits that training employees on the differences between races, religions, and cultures will help them be more accommodating to each other. Further, the employer could take employee surveys that elicit their differences and express concerns to improve communication and diversity in the workplace. 
There are plenty of benefits that follow a diverse workforce. Having people from different backgrounds fosters new ideas (Howell, 2017). People from different backgrounds have various ways of solving problems, which could be helpful to an organization. Also, embracing diversity in the workplace makes employees feel appreciated and valued for being different, which increases employee morale. Employees who feel appreciated are encouraged to work harder, which is bound to increased productivity. 
Peer 1
	 I agree with your research on discrimination in the nursing sector. Most employees discriminate without even knowing they are doing so. The best thing to do, as you have observed, is to have some training about diversity in the workplace, and how to work with people from different cultural backgrounds, religion and even gender and sexual orientation. A diverse workplace always has fresh ideas and different ways of handling problems. In essence, diversity in the workplace is the key to success and high productivity. 
Peer 2
	I think your views about diversity are terrific. As a creative writer, the best you can do is to be unique as a writer and specialize in what no one else has done or thought about writing. Diversity is the key to success in the writing failed. Also, if everyone follows one correct way of writing and thinking, then it would be impossible to have diverse views and ideas. In that case, there is nothing better than being diverse because that means being unique. 
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